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12 JUN 1968 
FILE 
MEMORANDUM FOR: Deputy Director for Support 
SUBJECT : Request from Department of the Army 


for Assistance in Personnel Selection 


1. This memorandum is for your information, It 
forwards a copy of a request from the Office of the Assistant 
Chief of Staff for Intelligence, Department of the Army, for 
Agency assistance with respect to the screening and selection 
of Intelligence Officers, 


4. This request, forwarded initially to the Office of 
Personnel, has been referred to the Chief, A&E Staff, OMS, 
95X1 for action. has the names and telephone numbers 
of appropriate OACSI personnel and has agreed to undertake 
the necessary consultation. 


25X1 


Robert S. Wattles 
Director of Personnel 


Att 
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BE. 4eNT OF THE ARMY 
OFFICE OF THE... «CANT CHIEF OF STAFF FOR INTELLIGENCE 
WASHINGTON, D.C. 20310 : 


4 JUN 1968 


ACSI-DFIRP 


MEMORANDUM FOR: DIRECTOR OF CENTRAL INTELLIGENCE 
DEPUTY DIRECTOR, PLANS 


arm: [] 


SUBJECT: Personnel Management (U) 


1. (S) The Army is currently in the process of establishing the Military 
Intelligence Officer Excepted Career Program which was approved as a 
result of the Norris Board findings. This program envisions creation of 

a select group of officers who will receive continuous assignments in 

the clandestine and counterintelligence fields, 


2. (C) The United States Army Administrative Survey Detachment (USAASD) 


at Fort Holabird, Maryland, has been designated by the Assistant Chief 

of Staff for Intelligence as the program administrator, It is planned 

to utilize a five (5) man recruiting staff to conduct spotting, screening, 
and nomination of officers for the program. 


3. (S) Although the Norris Board and the Kaiser Committee conferred with 
CIA representatives on personnel management, it is now proposed that 
arrangements be made for a representative of USAASD, Major James F. Logan, 
MI, 05206484, to discuss problems of personnel screening and selection for 
case officer duties with appropriate CIA personnel. Specifically, 
assistance and guidance by CIA is requested in refinement of the Army 
psychological testing program and further development of our psychiatric 
evaluation system. 


FOR THE ASSISTANT CHIEF OF STAFF FOR INTELLIGENCE: 


Mhouries L w/oa 


MAURICE S,. WEAVER 
Colonel, GS 
Chief, Resources Division 
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